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FINAL REGISTRATION
IS NOW OPEN!
Confirmations have been sent to all participants and the final step of the registration is open.
Here is an update on your way to the VSS:

STEP 2: CONFIRMATION
All participants should have received an email from the VSS team
confirming their participation to the VSS by now.

STEP 3: 1st REGISTRATION
The first registration step is open until 1 June. Go online to choose
your room type, roommates, dietary restrictions etc.

STEP 4: PAY
You have time until 15 June to pay the participation fee via bank
transfer or Paypal. Remember, the cancellation policy is now into
effect. Only cancellations sent to valentina.milanese@afs.org are
valid.

STEP 5: BOOK TRAVEL
We encourage you to look into travel options now. You will also
have to organise your own transportation from the airport to Reykjavik and back. Doing this through Guide to Iceland using the VSS
link below will guarantee you the best deal. Moreover, Guide to
Iceland will devolve a share of the amount you pay to the VSS fund
and make the event financially sustainable. https://guidetoiceland.
is/book-trips-holiday/vss-2017?a=73663
And remember, we need your travel documents to prove that you
are a participant at the VSS! Email them to valentina.milanese@afs.

STEP 6: FINAL REGISTRATION
After you receive confirmation of your payment you can access the
final registration step where you can sign up for workshops. You
will only be able to sign up for workshops once you have paid the
registration fee and provided us with your travel details.

STEP 7: FINAL CONFIRMATION
If you have completed your registration correctly you will receive a
confirmation email including your workshops and room type. More
information about Iceland, how to get to the venue and what to
do before and after the VSS will come in the 4th Herald as well
as in the Information Booklet, which will be out in June and July
respectively.

THE VSS IN ICELAND
AUGUST 13-18
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FIX THE SYSTEM OR
OURSELVES?
Author: Tali Padan
For every person that gets the opportunity of a
learning mobility programme, there are thousands that don’t. For every person that gets the
opportunity to complete high school, there are
thousands that won’t. There is an immediate
judgment on who has “more opportunity” and
who has less, on who is disadvantaged and underprivileged. The unemployed, Roma young
person, for example, is inevitably labeled this
way. Instead of looking at who is behind this
label, let’s take a look at the labels themselves:
more opportunities, advantaged vs. disadvantaged, privileged vs. underprivileged. We need
to ask the following questions: The opportunity
to do what? Advantage for what? Privilege
to do what? Is it a privilege to have a wellpaying job? Is there advantage in making
money? Having a job? Having a degree?
Do we all have the same opportunity to be
happy?
Travel and mobility are accepted as learning
experiences, but we also have examples that
prove the opposite – people that have been
on exchange programmes and have strengthened their stereotyped ideas of others, or their
national identities. There are also those who
have never left their country but somehow
have the wisdom and strength to question their
assumptions about other cultures.

The kind of “unlearning” that takes place
during mobility programmes, that breaks down
your borders, so as to see less of a difference
between “you” and the “other” is the most
valuable when it happens. It is, however, hard to
guarantee, and it depends on many factors.
While the attempt to make these programmes
more inclusive is generous and comes from
good intentions, it might be blocking us from
looking at some more fundamental questions –
inclusion into what? Learning what? Which
belief system do we value? Who are the “disadvantaged” and what are their disadvantages? These questions are important because
they help us focus on what is important. Rather
than jumping towards the answers, let us linger
in the questions for a little bit longer, contemplate and turn them around in our heads. That
may be the most inclusive thing we can do.

So what is it that we are trying to solve? The
intention seems to be to level the playing field Adapted version from European Youth Forum, Coyote, n.
and give equal opportunities to all for learning 24 (2016), p. 48-49.
mobility programmes. This is a noble cause. And
it also provides an opportunity to look further
into where we would like to include people –
not through research or statistics, but through
examining what moves us. What kind of learning do we value? What is it that we want more
people to have the opportunity to learn?

THE TRACK
SYSTEM
As you already found out, the topic of this year’s
VSS is “Equal opportunities”. We prepared a
variety of workshops to explore various
aspects of it. All the workshops will be given by
volunteers that belong to EFIL’s Pool of
Trainers. There are 20 workshops to choose from
and they are divided into 5 ‘thematic tracks’. Every track focuses on a different dimension of the
general theme, giving workshops a broader context. So, how does it work in practice? Each track
contains 2 or 3 parallel workshop slots of 3
hours each day. You will participate in 4 workshops of your choice. Some of the workshops
consist of two parts – this means that they are
6 hours long and if you choose one of them,
you must attend the full 6 hours; participating only in the first or the second part is not
possible. Bare in mind that most workshops
belong to more than one track. You will find
information on which ones in the workshop
descriptions on pages 10-14.

How to choose workshops?

For further
information on
the tracks and
workshops you
can choose
from, check out
pages 10 to 14!

First option:
You decide to follow a particular track, let’s say
you choose the track “Inclusive volunteering”.
This will give you the chance to explore this
topic in depth. If 3 out of 4 workshops you
attended during the whole VSS belong
to the same track, you can obtain a track
certificate in addition to the general VSS
certificate that you can later show to your
family and friends when they ask what you have
been doing this summer, or to brag about your
expertise on the matter in your chapter.
Second option:
You don’t follow tracks and choose
workshops according to their individual topic.
The sign up for the workshops takes place on
our website www.efilsummersummit.org and it
has already begun! First come, first served, so
hurry up!
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LET’S
MEET
THE
TRAINERS!

DÚLIO

Is your glass half-full or half-empty?
I see my glass as half-full even though I’ve come to
realize many people I know would say my glass is halfempty.
Is there a cause you are particularly passionate
about?
Education.
If you could wake up tomorrow in the body of
somebody else, who would it be? Why?
I’d wake up in the body of a primary teacher. I’d like to
have the opportunity to take hold of some very young
generations and from that very moment start working
with them on matters such as human rights, equality,
intercultural learning, etc.
What do you want to learn at this VSS?
I want to learn different perspectives on inclusion and
equal opportunities. Learn a bit more about at least
1 new person in the AFS network. And in general I
want to learn about different practices from people
that I could use somehow whether in AFS, personal or
professional life :)

JERO

Is your glass half-full or half-empty?
I’m an optimist, so If I like the drink, let’s say a fresh
smoothy, the glass is half-full. But if I don’t enjoy it, the
glass better be half-empty.
Is there a cause you are particularly passionate
about?
I’ve always been a queer activist. I’m not one to
protest, but I do try to create change through
education. And lately I’ve become quite the feminist,
must have something to do with equality I guess.
If you could wake up tomorrow in the body of
somebody else, who would it be? Why?
One of my favourite works of art is “All things mellow
in the mind” by Duane Michals. It’s a poem accompanied by a picture of a guy, holding a skull and looking all mysterious. If I could be in his body during that
shoot, knowing what he was thinking, experiencing
that moment… Or maybe just being there as myself,
lurking from the shadows, as to keep the mystery I so
like in the work. But that would be time travel and that
wasn’t the question.
What do you want to learn at this VSS?
I want to learn things I don’t know I don’t know. The
most interesting moment is when someone gives a
comment or shares an observation and you think to
yourself: this is genius, I wish I thought about that! I
also enjoy being challenged a bit. Getting asked questions I don’t know how to respond to, and figuring it
out with the group. That interaction you only have
with people, that you can’t get from sitting behind
your computer, that is what I look forward to.

MARIJA

Is your glass half-full or half-empty?
Half-full! On those days when it seems to be halfempty, I give my best to pour a bit more to it, so we
get back to what it should be like.
Is there a cause you are particularly passionate
about?
Citizenship education inside and especially outside
of schools and other various educational institutions.
Nowadays, more than ever, we need citizens who are
active, responsible and informed. Democracy cannot
develop to its fullest potential unless it is understood
and supported by citizens who are willing and able to
take responsibility for themselves and their communities and contribute to the political process.
If you could wake up tomorrow in the body of
somebody else, who would it be? Why?
It would be the body of a guy who lives a life
completely different than mine. I love to discuss and
explore gender roles, but I always wonder where
theoretical boundaries are. This would be a perfect
chance for a first-hand experience!
What do you want to learn at this VSS?
How to actively listen and analyze various
perspectives, as well as how to deal with a huge group
of experienced, (inter)culturally aware people eager
to share and learn about the equality.
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MARY-PAZ

Is your glass half-full or half-empty?
Mmm. The glass is always there and always had
the same water. It was never half empty or half full,
because it is we who make it so. Life is often like the
glass, only that life is real.
Is there a cause you are particularly passionate
about?
Many people go through life with no real sense of
community. They have few real friends, they do not
have a support system, and most importantly they
don’t have someone to talk to. I think loneliness is an
unspoken epidemic, especially in this age where you
get on the bus and everyone is on their phones.
If you could wake up tomorrow in the body of
somebody else, who would it be? Why?
If there was someone with a magic stick who could
really make a better world, I would like to be that one
but as he/she doesn’t exist, I prefer to keep being
myself and contribute in my humble way to create a
more just and peaceful world.
What do you want to learn at this VSS?
How to be more inclusive, definitely!

NIC

Is your glass half-full or half-empty?
The glass is always as full as it should be.
Is there a cause you are particularly passionate
about?
That everyone gets their say in things (when
appropriate).
If you could wake up tomorrow in the body of
somebody else, who would it be? Why?
I think this question is very body-centered. Why
not ‘mind’ of somebody else? In that case, Stephen
Hawkins.
What do you want to learn at this VSS?
I want to learn more about giving workshops to a very
diverse group, where the diversity needs to be addressed and embraced. This is a challenge that I don’t
have in everyday life, but I guess it’s a good skill to
master.

NOOMI

STAŠA

Is your glass half-full or half-empty?
Well, depends on the content. Smoothies and coffee I
very much like to mix with water or milk, so then half a
glass is quite enough (meaning half-full), thank you.
Is there a cause you are particularly passionate
about?
World peace. And good food. I believe there is a
great connection between the two. I especially like
that peace involves and is connected to so many different things. Although I recently learned that I am
not very passionate about software companies and
their policies. Or cars for that matter. I really like biking though, practicing yoga and the Eurovision Song
Contest (who is watching as well on the 13th of May?!?!)
– which I think, are all things that are connected to
world peace!

Is your glass half-full or half-empty?
It’s always half-full. A smile and some positive energy
make even late-night workshop editing for the day
after less stressful.

If you could wake up tomorrow in the body of
somebody else, who would it be? Why?
Noooo! Creepy! I wouldn’t want that – I want to keep
my body! I rather go around with a huge portion of
empathy and extensive fantasy…

If you could wake up tomorrow in the body of
somebody else, who would it be? Why?
I think I’d still like to wake up like myself. If not
that, maybe in my sister’s body - that way I could
understand her better and we would quarrel less.

What do you want to learn at this VSS?
To address, reflect and discuss a great challenge with
people who have either overcome the challenge or
haven’t faced the challenge.

What do you want to learn at this VSS?
At this VSS, I hope to learn more about the theme,
both from participants, and other trainers and
prep-team members. I also want to learn more about
Iceland, its history and the long tradition of fighting
for equality.

Is there a cause you are particularly passionate
about?
There is more than one cause : ) The first one is
ice-cream. At any time of day or night. Once that is
covered, there is also capitalism and patriarchy, and
I’m not sure which one I would like to take down
first..
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INCLUSIVE
INTERCULTURAL
EXCHANGES [IIE]
This track is all about AFS programmes!
It gives an opportunity to have
a critical look at the structures,
guidelines and practices of AFS’
programme related activities:

AFS ECONOMICS 101
by Dúlio Santos

It hasn’t been long since last time I heard someone
saying AFS is an elitist organisation. This critique often
refers to the cost of our programmes and our target
group, “those who can afford it”. In order to provide
these discussions with a structural ground, the aim
of this workshop is to develop a deeper understanding of how AFS manages its programmes and whether
alternatives to our current models or exchanges exist.
Together we will critically analyse the numbers behind
our programmes, think of alternatives, and reflect on
what role we can have as volunteers, in order to make
AFS programmes more inclusive. (Also in tracks: IV,
PEQ)

Are AFS programmes inclusive? Who do
they exclude and why? What are the
major challenges to more inclusiveness
and how can we overcome them? This
track will also focus on developing
ideas and actions to provide
equal opportunities in exchange
programmes.

MAGI

by Dúlio Santos
In a world of constant rush, countless offers and
possibilities it seems like we have very little time to think
about certain issues and even less to do something
about them. MAGI stands for “Mini Activities, Great
Impact” and the idea behind it is to develop (MINI)
activities – following a 3-rule-only-system(!) – that raise
awareness on a certain topic. Let it be this time around
equal opportunities and social inclusion. If you want
to see the immediate impact of your actions, then this
workshop is for you. (PEQ)

AFS AND WHITE SUPREMACY
by Staša Stojkov

Privilege can come in different forms and some might take it for granted. Structural injustice, or factors such as race,
gender, place of birth etc. can all foster or hinder a person’s further progress in life. However, closed in the AFS bubble,
we often don’t see that the things we see as ‘normal’ are not normal for our neighbour, classmate or fellow volunteer.
Accepting and acknowledging our privilege can be the first step towards resisting structural injustice. And AFS can be just
the right place to start. (PEQ, ICLEQ)

A WAY OF FUTURE:
INCLUSIVE EDUCATION
by Mary-Paz Gonzales

As AFS volunteers, we should always have in mind our mission and spread our values. But it is also a fact that we often
turn our heads when it comes to groups and individuals we aren’t used to encountering in our day-to-day volunteering,
e.g. people with visible and invisible disabilities. Are we aware of this (unconscious?) rejection? How do our personal
prejudices affect us when selecting participants for our programmes? To which extent are we influenced by first impressions? In this workshop we will review major challenges on the personal and structural level and discuss whether our
programmes are inclusive enough, because providing equal opportunities in exchange programmes and increasing
inclusion in all the different processes should become a must. (IV)

ART 4 INCLUSION
by Jero Vandenbempt

Throughout history, art has been a way of expressing thoughts, feelings, ideas. Art is communicating
in a different way. But art is more than a finished
product: it is also a process to get there. And art, be
it process or product, is a perfect tool for inclusion.
You, who is creative; you, who likes beauty; you, who
wants to include... this is the session for you. We will
dance, we will paint, we will create... Art 4 Inclusion.
(IIE, IV)

A BOY HAS NO
STEREOTYPE
by Nicolas Coudret

Women come from Venus, men from Mars. Boys
will be boys. She’s a career woman. Man up!
You’re so pretty. Don’t be a pussy. It’s a guy thing.
You’re THAT kind of girl. She’s wearing the pants.
We hear and use these sentences all the time. But
should we? Choose this workshop if you are ready to
woman up, be effeminated, become a career man,
wear the skirt, and in general, if you are ready to think
about what you say, why, and to whom. (ICLEQ)

PRACTICING
EQUAL
OPPORTUNITIES
[PEQ]
What opportunities were we given?
What opportunities do we give to
other people? How do we practise
being inclusive in our daily lives? This
track gives space to reflect on our
ways and habits, and consider (little)
differences among us that matter
regarding how people are treated
and what resources they have access
to. In the forefront are discussion and
sharing of ideas, best practices, existing
projects and initiatives that individuals
and organisations can implement
to increase inclusiveness and equal
opportunities in our daily life.

EXPLOITING THE ENVIRONMENT
- BECAUSE WE ARE ENTITLED TO IT
by Staša Stojkov

Only the White House under the Trump administration still questions human-induced climate change. The rest of us
are more or less aware that the conditions on Earth are changing, the resources disappearing, and that most of this is
happening as a consequence of our actions. Still, we continue with the same patterns of behaviour, exploiting the nature
as though we are its masters. Why is that? And how do we change that? And who advocates for the environment ensuring
its equal rights? What is or could be the role of AFS and its volunteers in this? (ICLEQ)

WE CHOOSE TO INCLUDE YOU (part 1&2)
by Nicolas Coudret

We often hear ‘You can’t please everyone all the time’. But… why not? And… should we? And more importantly … why don’t
we? If you are interested about how we make decisions on inclusion, how we are influenced by our surroundings and our
communication, and if you want to think about this topic and work on real-life solutions, then this workshop is just for
you! (IL, IV)
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INTERCULTURAL
LEARNING AND
EQUAL
OPPORTUNITIES
[ICLEQ]
How are questions of inclusion and social
justice tackled in intercultural learning
(ICL) in AFS? How can ICL be enriched to
support the concrete implementation of
equal opportunities? This track tackles
these questions both on theoretical
and practical level, seeking to ground
local actions in a broader discussion
on global topics, expanding the ICL
discourse to include questions of faith,
gender, age, ethnicity, socioeconomic
background, opinions, etc.

ONE STEP FORWARD OR
ONE STEP TOO FAR? (Part 1&2)
by Noomi Sophie Peter

In AFS we are learning through reflecting on what we do.
We mostly do this with activities – and we are good at it,
right? However, having an exciting activity is not enough. We
use them to provoke discussion with participants hoping to
challenge them, raise awareness and foster critical thinking.
To achieve this we need to be well aware of different aspects
of the activities we use, and the impact they can have on
participants. In this workshop we will explore one exercise
on equal opportunities and analyse how we can get the
most of it. Join if you want to improve your skills in leading
activities and expand your knowledge on handling the topic
of equal opportunities! (IIE)

PIMP MY CLASS

I FOR ISLAM IN ICL
by Staša Stojkov

Islamophobia has been present in the Western societies
for years. However, the recent increased number of refugees from the Middle East has, among other things, led
to a rise of extreme-right nationalism, and to a spread
of hate towards Muslims and Islam. Often, terms like
‘refugees’ and ‘Muslims’ are used interchangeably, commonly associated with backwardness, conservativism
and ideas of threat to the ‘European values’. In a changing landscape like this one, intercultural learning can play
an important role. What is the role and responsibility of
AFS in this context? And what can I for Islam in ICL be?
(PEQ, IIE)

ICL AT THE END OF THE
RAINBOW
by Jero Vandenbempt

What is the first thing that pops in your mind when I ask
you for an example of a culture? For me, I would say the
Belgian culture, or the Finnish, the Norwegian, maybe
the European or the Antwerp culture. But then I think of
the Queer culture, the Dance culture, the culture of my
local AFS chapter. When we talk about ICL, we normally
refer to national cultures. Could these theories also be
useful when referring to other definitions of culture(s)?
In this session we will see that they are easily adaptable and super useful, for example for struggling queer
youth, who often feel misunderstood by the rest of the
world. (IIE, IV)

ALL EQUAL, ALL DIFFERENT
by Mary-Paz Gonzales

Research on modern prejudice shows that all people are
prejudiced to some degree, even if they are not aware
of it, and so they are likely to engage in acts reflecting
this subtle prejudice. Even people who are strongly motivated to see themselves as unprejudiced may discriminate in situations where they can justify doing so on the
basis of some factor unrelated to social group membership. Becoming aware of the possibility that they
might discriminate against others makes many people
feel anxious and uncomfortable. As a result, they tend
to avoid inter-group interactions as a way to manage
these negative emotions. Acknowledging the situations
that make people uncomfortable is an important step
toward addressing this anxiety and increases people’s
willingness to engage in intergroup interactions. (IIE)

by Noomi Sophie Peter

My class, my culture, … my privilege!? In today’s public discourse the word ‘class’ often sounds old-fashioned, and one
might say that classes don’t exist anymore. In this workshop we will explore what this means in today’s society and how
it might still shape how we look at certain groups. Do we have specific ‘class cultures’? What does this mean for equality?
How do ‘class cultures’ and the privileges attached to them impact social cohesion? Let’s discuss! (Hint: Pack your intercultural competences). (PEQ)

TOO MANY CHIEFS, NOT
ENOUGH INDIANS
by Dúlio Santos

Practising an inclusive style of leadership is no more
than a fine-tuned dance between a pragmatic necessity and the values that run at the core of any organisation. It is both difficult to choreograph and incredibly
beautiful to witness. It is a world dance that concerns
everyone, both those who lead and those who follow.
As young leaders, even when we embrace our duties
with immense pleasure, it is not always a comfortable
ride. And practising a more inclusive leadership style is
not going to make it any easier. Can you imagine why?
In this workshop we will try to deepen our knowledge
on emerging leadership styles, understand the challenges of implementing them, and ultimately walk our
talk, or shall we say, dance our talk. (IV, PEQ)

MIND THE GAP
by Nicolas Coudret

The gender gap is a reality, but is it also in AFS? Look at
your own AFS network. How many positions are filled
by men or women? Is there a pattern? Is it a problem?
‘Fixing’ the gender gap in a country/industry is complicated and it starts with identifying and understanding
the situation, so let’s start small, with your local network, and analyse how things are going there. What
needs to and can be changed? And, more importantly,
how? (IL)

INCLUSIVE
LEADERSHIP [IL]
If you look at AFS and analyse the
structure of the organisation, you will
realise that most volunteers are female.
However, when looking at the AFS
boards, there are suddenly more male
representatives. Why are leadership
positions not reflecting the diversity
of an organisation? What does a
leadership style says about the culture
of an organisation? Do I, as a volunteer,
feel empowered to address concerns
and have means to put change in
motion? This track explores leadership
practices within our network and how
they reflect and affect the inclusiveness
(or not) of our organisations.

THE INCOMPLETE INCLUSIVE LEADER
by Noomi Sophie Peter

Do you want to be a good leader? Have you read through the ultimate “10 things a perfect leader should master” list? Do
you think you can master them all? No? Well, maybe you just can’t. And that is ok. But you can try to be an incomplete
leader who is just as good! Find your strength, value imperfection and encourage cooperation in this workshop on the
“Harvard Incomplete Leader Model”. We will explore our inner incomplete leader and find out what this has to do with
inclusion. (IV)

EMPOWERING (YOUNG) LEADERS
(part 1&2)
by Marija Simić

Were you born as a leader? Or can you learn how to become one? When is the right time to become a leader, and why
is that time now? It’s all about young people when it comes to volunteering, but when it comes to decision making, youth
doesn’t have a say. Young people are entitled to expressing their opinions in decision-making processes but still need
to make themselves heard. In this workshop we are going to look at volunteering structures from an intergenerational
perspective, and discuss how to understand and apply different democratic and leadership postulates to these (often)
controversial areas. We’ll look into how this issue appears in AFS structures and we will learn how to address the challenges of inequality in organisational structures and volunteering practices. We’ll find ways to take ownership of these
global issues, and look into their implications on our communities. (IV)
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INCLUSIVE
VOLUNTEERING
[IV]
What makes a volunteering organisation
diverse? What does inclusion mean in
this context and are we inclusive – as
individuals, as volunteers, as AFS/EFIL?
How easy is it to become an AFSer?
How exclusive is the #AFSeffect? What
are the benefits of inclusion? What are
the downsides? AFS sees diversity as a
resource but do we walk the talk? This
track offers the opportunity to reflect
on the strengths and weaknesses of
AFS in terms of equal opportunities and
encourages us to think of creative and
innovative solutions to implement our
mission in a more inclusive way.

JUST ≠ EQUAL
by Jero Vandenbempt

There once was a family of 7, living near a big forest. The
oldest son was a giant who they called Giant; the youngest, on the other hand, was very small, so they called
him Little Thumb. Every evening the kids were served
exactly the same amount of food. One night, Giant
wanted more, so all siblings got an extra portion – that
family believed in equality. Little Thumb died because
his stomach ruptured. They lived happily ever after,
except for Little Thumb who was dead. Moral of the story:
treating people just doesn’t mean treating them equal.
So, what is the difference between the two? What’s the
best way to treat people? How is it in AFS? Do we treat
people as just or rather as equal? How can we change
our politics, our structures and our behaviour towards
different people so that they would feel welcome in AFS?
(ICLEQ, PEQ)

LIVING TOGETHER:
THE ROLE OF AFS IN
NEW LANDSCAPE OF
SOCIETIES IN “CRISIS“
by Marija Simić

A spectre is haunting Europe – the spectre of Crisis.
Gaps between different societal groups are growing and
the world is changing faster than ever. And what about
us? Are we actively participating in the change? Or are
we passive spectators with hands in our pockets, keeping calm and carrying on with business as usual? What
are we doing to have an impact in our communities by
making this terrible, incomprehensible and overarching
word ‘CRISIS’ bearable and understandable? What can
we do to bridge gaps between groups and individuals,
to make people with fewer opportunities part of our
realities? What kind of coexistence do we want in our
societies? In this workshop, we will give our best to
answer these questions and rethink the role of AFS in
these ever-changing circumstances. A special focus will
be put on volunteering as an integrative tool in terms
of the ‘refugee crisis’ that has been going on in Europe.
This phenomenon is changing the landscape of our societies, and we can and need to be a part of that change.
(PEQ)

BIG CITY LIFE
- URBAN PARADISE OR EVERYDAY STRUGGLE
by Jero Vandenbempt

Have you ever walked through a city, and wondered how others see it or experience it? Have you ever walked in the park
and wondered how welcoming it was to others, or did you just see the beauty? Have you ever wondered why all the rich
live in a certain neighbourhood, and all the hipsters in another? ICL is about encounters – not only with people, but also
with places. In times of global mobility, how aware are you of different influences that shape the geography of your and
other people’s surroundings? By examining city life, we will explore aspects of inclusion and exclusion, and how we can
incorporate these into chapter and exchange students work to change our organisation(s) for the better. (ICLEQ, PEQ)

WORKSHOP PROGRAMME
TUESDAY 15th MORNING
Exclusive Exchanges:
AFS Economics 101 by Dúlio Santos

,

IIE, IV PEQ

One step forward or one step too far?
pt. 1 by Noomi Sophie Peter

IIE, ICLEQ

Big city life - urban paradise or
everyday struggle by Jero Vandenbempt

,

TUESDAY 15th AFTERNOON

,

MAGI by Dúlio Santos

IIE, IV PEQ

One step forward or one step
too far? pt. 2 by Noomi Sophie Peter

IIE, ICLEQ

I for Islam by Staša Stojkov

IIE, ICLEQ, PEQ

,

ICLEQ, IV PEQ

Just ≠ Equal by Jero Vandenbempt

Exploiting the environment –
because we are entitled to it

We choose to include you pt. 2

by Staša Stojkov

ICLEQ, IV PEQ

,

by Nicolas Coudret

IL, IV PEQ

ICLEQ, PEQ

We choose to include you pt. 1

,

by Nicolas Coudret

IL, IV PEQ

Empowering (young) leaders pt. 2
by Marija Simić

IL, IV

Empowering (young) leaders pt. 1
by Marija Simić

IL, IV

THURSDAY 17th

WEDNESDAY 16th
AFS and white supremacy pt. 1

AFS and white supremacy pt. 2

IIE, ICLEQ, PEQ

IIE, ICLEQ, PEQ

by Staša Stojkov

Art 4 Inclusion by Jero Vandenbempt

IIE, IV

All equal, all different by Mary-Paz
Gonzales

IIE, ICLEQ
Pimp my class by Noomi Sophie Peter

by Staša Stojkov

ICL at the end of the rainbow
by Jero Vandenbempt

IIE, ICLEQ, IV

A way of future: inclusive education
by Mary-Paz Gonzales

IIE, IV

ICLEQ, IV

A boy has no stereotype by Nicolas

Living together: role of the AFS in
new landscape of contemporary
societies pt. 1 by Marija Simić

ICLEQ, PEQ

Too many chiefs not enough Indians
pt.1 by Dúlio Santos

IV, PEQ

IV, PEQ

,

IL, IV PEQ

Mind the gap by Nicolas Coudret

IL, IV

Coudret

Living together: role of the AFS in
new landscape of contemporary
societies pt. 2 by Marija Simić

Too many chiefs not enough Indians
pt.2 by Dúlio Santos

,

IL, IV PEQ

The Incomplete Inclusive Leader
by Noomi Sophie Peter

IL, IV

IIE: INCLUSIVE INTERCULTURAL EXCHANGES IV: INCLUSIVE VOLUNTEERING
PEQ: PRACTICING EQUAL OPPORTUNITIES IL: INCLUSIVE LEADERSHIP
ICLEQ: INTERCULTURAL LEARNING AND EQUAL OPPORTUNITIES
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I CAN TEACH YOU!
Are you a master of an ancient, mysterious or wonderful skill? Do you
possess a talent that will blow everyone’s mind? Did your grandmother pass on a
knowledge that everyone must know to have a fulfilled life? Do you want to teach
this skill and knowledge to others? Sharing is caring, so we invite you to facilitate
one of the “I can teach you” sessions on the 14th and 15th of August.
What a great opportunity to teach slack lining, oenology, Bikram Yoga,
difference between good gin and bad gin, the ancient art of making cutlery, how
to Photoshop yourself on beach photos, economy, the internet of things, the
ministry of funny walks, meme-ing, etc, etc, etc.

If you think that you might be having fun, go ahead and sign up to be a
facilitator! You can do this anytime before the summit by contacting us on
info@summersummit.org or during the summit (info-desk) until August 14 at
15:00.

